Solutions for every stage of the Employee Lifecycle

Jobseeker/Employee Lifecycle

Deep internet search
delivers more candidates

78% brand

employment brand.

Branch Network
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RossJuliaRoss Search
engine, Facebook, recognition
Linked In, LinkMe, BENEFIT: good candidate
MySpace BENEFIT: Ability to attract experience Online registration, BENEFIT:
High recognition of candidates from other testing and Superior candidate
BENEFIT: our brand supports geographies where we BENEFIT: assessment enhances experience delivered by
promotion of your have branches. Reputation and referral candidate experience, a wide branch network
program. shortens cycle times through highly trained and
and improves accredited consultants.
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Talent Management
Leave Management
Training Management

HRMIS
(by Aurion, subsidiary of
RossJuliaRoss)

BENEFIT:
Employee to be entered into Aurion to
allow talent management to occur. Career
mapping through appraisals and
performance management. Employee has
the ability to self serve and electronically
gain approval from their manager and for

scheduling to occur in real time giving
total visibility to management.

BENEFIT:
Aurion can track all employees
and record that all processes
and procedures are being
adhered to and automatically
escalate any non-adherence.
Ensuring all employees
received the same employee
experience.




